REFERENCE CHECK FOR:

Contact name:

Contact company:

Contact Phone Number:

Relationship to Applicant:

How long have you known this applicant?

What were his/her job responsibilities?

What would you say his/her greatest strengths are:

What area(s) would you like to see this person develop?

Could you tell me why this person left? Was it voluntary?

Would you rehire this person? If so why, if not why?

Would you highly recommend this person for the position they are seeking? (Again, if not,
why?)

Do you know of any reason why the Franklin School District should not hire this person?
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